
    

Code of conduct   
Energi Teknikk is a norwegian supplier to the hydropower industry. The company is expected to carry out its 
business according to high ethical and social guidelines, hence securing the owners values.  

  

This document describes the code of conduct Energi Teknikk follows, all Energi Teknikk suppliers have signed 
similar documents , to ensure that all Energi Teknikk suppliers comply with the same ethical and social guidelines 
as Energi Teknikk. By signing this document, the supplier commits to complying with these guidelines, and to 
document such compliance when requested by Energi Teknikk.  

  

This document, in addition to Energi Teknikk, also applies to all Energi Teknikk suppliers, their board members, 
employees on all levels, and also consultants/hired personell. This includes subsuppliers, contractors, business 
partners, representatives/agents and intermediaries who acts on the suppliers behalf. 

  
 
 
Sustainability  

Energi Teknikk will carry out our business in line with 
sustainable strategies, and encourage dialog to 
achieve sustainability in our local environment, also 
with our partners/subsuppliers.  
  

Environment  

Energi Teknikk will work in accordance with inter-
nationally recognized environmental management 
principles, and at all times seek to improve ourselves 
in these areas. We will comply with discharge and 
emission permits, and all applicable national laws and 
regulation within the environmental area. We will 
work to achieve energy efficiency, and minimize 
harmfull emissions waste production in a life cycle 
perspective.  

  

Compliance with laws and regulations  

Energi Teknikk will comply with all applicable laws and 
regulations in our home country. We will also comply 
with all applicable laws and regulations in the 
countries we conduct business in.  

  

Human rights  

Energi Teknikk recognize and support international 
human rights. We will conduct our business in a way 
which reflects respect for the human right throughout 
our organization, and with our suppliers. Energi 
Teknikk will seek to create a working environment 
which promotes equality, and don’t involve 
differential treatment on the basis of gender, sexual 
orientation, skin color, religion, political beliefs, age, 
disability, nationality or ethnical origin.  
  

Employee rights  

Energi Teknikke will treat our employees equally and 
fair. We will not accept any form of harassment or 
differential treatment. We will ensure that all 
employees have written employment contracts in a 
language they themselves understand. 
  

Child labor  

Energi Teknikk will refrain from using children in any 

form of labor which can deprive them of their 

childhood, development opportunities or dignity. 

Minimum age for employment is 18 years. Exceptions 

can be made for simple work and training, where this 

is allowed according to ILO conventions regarding 

minimum age for access to employment.   

  

Forced labor  

Energi Teknikk will refrain from engaging or employing 
people against their own free will, and no one will 
have to pay a deposit or surrender identity papers to 
start work with us.  

  

Working hours  

Energi Teknikk will comply with all applicable 
agreements, and local laws and regulations regarding 
working hours.  

  

Salary  

Energi Teknikk will ensure that the salary which we pay 
our employees and hired personell, is reasonable, and 
in accordance with agreements and laws and 
regulations, in both home country and host country.  

  

Right to unionize 

Energi Teknikk recognize our employees right to join, 
or not join, a trade union, and to be represented in 
collective agreements. In countries where such rights 
are limited, our employees will regardless of such 
limitations, have the right to influence their work 
situation and their rights.  

  

Health and safety  

Energi Teknikk will work actively to avoid injuries, and 
we will promote a healthy work environment for all 
employees. We have a quality assurance and 
management systems which complies with the 
requirements of the regulations, and is developed and  



    
 

maintained to avoid health- and safetyrisks. We do 
actively encourage reporting of all incidents, and carry 
out preventive and corrective actions where 
neccessary, to avoid incident repetitions.   

  

Competition  

Energi Teknikk will not take part in any kind of price 
agreements, market sharing, or other business which 
contradicts competition laws. Our purchasing 
strategies is based on competition as a basic premise. 
Our suppliers is selected on basis of objective, 
predetermined criteria, which do not allow for 
differential treatment.  
  

Money laundering  

Energi Teknikk commit to not take part in any form of 
money laundering, and to ensure that our financial 
transactions not is utilized for such purposes.  

  

Anti corruption  

Energi Teknikk will in connection with our business not 
offer, promise or give any improper advantage to any 
person or third party to secure, or keep, any business 
or advantage. This applies regardless to whether the 
advantage is offered directly or through an 
intermediary.  
  

Gifts, representation and expenses  

Energi Teknikk will neither directly or indirectly offer 
Energi Teknikk employees or representatives, or any of 
their related parties gifts, other than marketing  
 
 

 

articles of minimal value, which normally will be 
equipped with company logo.   

  

Representation, as social arrangements, meals, or 
entertainment, can be offered, provided that it is 
clearly commercially justified, but the cost must be 
within reasonable limits. Expenses for travel, lodging 
and other for individuals which represents Energi 
Teknikk, will always be paid by Energi Teknikk.  

  

Representation, expenses, gifts and other benefits 
shall under no circumstances be offered or received in 
connection with submission, assessment or allocation 
of tender/offer.  

  

Conflict of interest  

Neither Energi Teknikk nor our employees will take 
part in, or seek to influence any decision under 
circumstances which can give grounds for conflict of 
interest, or suspicion of such. Such circumstances can 
be a business interest, or a personal interest.   
  

Confidentiality  

Energi Teknikk, we will not hand over or misuse any 
form of confidential information.   
    

Property rights  

We commit to treat all Energi Teknikk property with 
appropriate caution and care. Energi Teknikk property 
will not be used for any form of personal gain.  

 
 

 
  


